
 

Leave.......................................................................... 

 Leave Without 
Pay............................................................................................. 

41 

 Absence Without 
Leave.................................................................................... 

41 

 Notification...............................................................................................
........... 

41 

 Emergency 
Leave.............................................................................................. 

41 

 Military 
Leave...................................................................................................... 

41 

 Civil 
Leave.......................................................................................................
... 

42 

 Insurance.................................................................................................
............ 

42 

 Retirement...............................................................................................
............ 

42 

   

3.7 Travel 
Policy........................................................................................................ 

42 

   

3.8 Severability and 
Repealer................................................................................. 

43 

 APPENDIX A (Grievance 
Procedure)............................................................. 

44 

 APPENDIX B. (Drug-Free Workplace 
Policy)................................................ 

49 

 
 

PERSONNEL POLICIES AND PROCEDURES*  
 

8 3.1 Statement of Purpose 
 

The Scott County Fiscal Court recognizes that a personnel system which is designed to 
ensure the recruitment and retention of a competent, productive work force is essential to both 
effective and efficient local government. These personnel policies and procedures have been 
 


