
 
developed in order to achieve optimum efficiency, economy and equity in the pursuit of the 
county's goals and the utilization of its human resources.  

 
A. Scope of Coverage 

1. The following officers and employees are explicitly exempted from 
coverage, unless otherwise specified:  

a. All elected officials:  
b. All members of Boards or Commissions: 
c. County Engineer;  
d. Consultants, advisors and counsel rendering temporary services.  
e. Independent contractors; 
f. Temporary, seasonal or on-call employees occupying 

non-established positions**; and 
g. Members of volunteer organizations. 

2. All employees not explicitly exempted from coverage of these personnel 
policies and procedures shall be subject to its provisions unless indicated 
otherwise in the contents of these personnel policies and procedures. 

3. Individual sections of these personnel policies and procedures may apply to 
personnel defined in Section 1 above, provided the provision is specifically 
stated in the section.  

* Information included in these personnel policies and procedures, 
classification plan, and compensation plan is not intended to 
represent a contract between any employee and the county, and 
may be changed by the Fiscal Court without notice. The term 
"established position" indicates the positions in each class created 
by ordinance. The classes and/or number of positions in each may 
be changed by the Fiscal Court without notice, and employees 
occupying the positions may be affected by such changes.  
** Established positions are defined as those positions, either 
full-time or part-time, established by ordinance of the Fiscal Court. 

B. Equal Employment Opportunity: 
 
The County provides equal employment opportunity to all employees and 
applicants for employment regardless of their race, color, sex, religion, age, 
national origin, political affiliation, disabling condition, or service in the uniformed 
services, in accordance with applicable law. This policy applies to all terms and 
conditions of employment, including, but not limited to, hiring, placement, 
promotion, termination, layoff, recall, transfer, leaves of absence, compensation 
and training. 
 

C. Administrative Responsibilities: 
 
These personnel policies and procedures shall be administered by the County 

 


