list to fill the vacant position without advertising the vacancy.

B. Appointing Authority:
The County Judge/Executive is the appointing authority for all county employees, subject
to approval of the Fiscal Court. However, if there is a tie vote in the Fiscal Court in the
selection of any officer or employee to be selected by the Fiscal Court, and a deadlock
continues for fifteen (15) days, the County Judge/Executive shall have the facts of the
matter entered upon the minutes of the Fiscal Court, and the Fiscal Court shall be given a
final opportunity to select the officer or employee just prior to appointment by the County
Judge/Executive.

8 3.3 Conditions of Employment

A. Probation:
1. All personnel initially appointed to an established position shall serve a twelve-month
probation period. However, the probation period may be extended up to an additional six
months by the County Judge/Executive upon recommendation of the Department
Director and consent of the employee.
2. An employee who has served an initial probationary period in one classification and
moves to another classification for any reason shall be on probation in the new class for
twelve months.
3. While on probation, a new employee may be dismissed at any time without notice or
right of appeal. An employee who has served an initial probation period and moves to
another classification for any reason may, at the discretion of the County Judge/Executive
and without right of appeal, be reinstated to the employee's former position, be appointed
to another position (provided the position is vacant and the employee possesses the
qualifications required in the class specification), or separated from the county service.
4. Probationary employees shallbe evaluated at least quarterly during the probation
period. during the final month of an employee's probation period, the Department director
shall inform the County Judge/Executive whether or not the employee satisfactorily
completed the probation period.

B. Transfer:
1. Any employee occupying an established position may request a transfer from one
position to a comparable position by making the request to the County Judge/Executive,
provided the employee possesses the qualifications for the position, the employee is not
serving an original probation period, and the position is vacant.
2. In the event that an employee becomes unable to perform the duties as stated in the
class specification, the employee may be transferred to a vacant position lieu of
separation from the County service, provided the employee meets the qualifications for
the position, and the position is vacant.




