
 
property may be used for personal use of either the employees or the general public with 
the permission of the County Judge/Executive.  
 (b) Employees shall not intentionally or negligently lose, misplace or damage 
county property. 

________________ 
Cross Reference:  
 See Use of County Property and Equipment, & 3.3 (L) 

d. (1) Fighting on the job. 
(2) Penalty: 
 (a) First offense: 
  (i) With weapon: Dismissal. 
  (ii) Without weapon: 10-20 days suspension without pay to dismissal, 
depending upon circumstances 
 (b) Second offense: 20-30 days suspension without pay to dismissal, depending 
on 20-30 days circumstances.  
 (c) Third offense: Dismissal. 
(3) Discussion: 
 (a) Fighting with a weapon, fist fights, or horseplay on the job which causes injury 
or has potential of causing injury shall not be allowed.  
 

e. (1) Insubordination, deliberate malicious behavior, misconduct which reflects on the 
efficient and effective performance of the job. 
(2) Penalty: 
 (a) First offense: Verbal warning. written reprimand or 1-5 days suspension without 
pay, depending on the circumstances.  
 (b) Second offense: 5-20 days suspension without pay or dismissal. depending on 
the circumstances  
 (c) Third offense: Dismissal. 
(3) Discussion: 
 (a) Behavior which reflects an employee's refusal to be supervised, including 
refusal to obey work-related orders or failure to follow directions and instructions. 
 (b) Failure to follow instructions, poor decision-making which leads to redoing 
work, work that is not error-free on a consistent basis, application of poor judgment, lack 
of timeliness and not meeting deadlines, and a pattern of incorrect work to the point that 
the operation of the unit is disrupted or effectiveness and efficiency is impaired. 
 

f. (1) Failure to observe safety procedures, including wearing of protective clothing and 
equipment. 
(2) Penalty: 
 (a) First offense: Verbal warning to written reprimand, depending on the 
circumstances.  
 (b) Second offense: Written reprimand to 1-3 days suspension without pay. 
depending on the circumstances  

 


