
 
employee meets the qualifications for the position and the position is vacant), or separated from 
the county service at the discretion of the Appointing Authority.  
 
I. Mandatory Retirement Age: 
 The county does not have a mandatory retirement age. 
 
J. Examinations: 
 1. If there is reasonable cause to believe that it is warranted, the County Judge/Executive 
may require any employee to submit to a physical or mental examination by a medical doctor or 
psychiatrist/psychologist selected by the county to insure competency to complete assigned 
duties.  
 2. The county shall pay the costs (including necessary travel costs) for required 
examinations.  
 3. If it is determined by a medical professional that an employee is unable to perform 
required duties, the following action shall be taken:  
  a. If the disability is correctable, the employee shall be allowed a length of time to 
have it corrected as advised by the medical professional, including the use of sick leave, 
vacation leave, and leave without pay. if the employee fails to follow the steps toward recovery 
as specified by the medical professional, the employee shall be subject to disciplinary action, up 
to and including termination from employment with the county.  
  b. If it is determined by a medical professional that the disability cannot be 
corrected: 
   (1) An attempt will be made to place the employee in another position which 
the employee can perform, provided the employee meets the qualifications for the position, and 
the position is vacant; or 
   (2) The county will assist the employee with medical retirement 
proceedings.  
 
 
 
K. Political Activity: 
 1. No employee, as a condition of employment or continued employment, shall be 
required to contribute to or campaign for a candidate for political office. 
 2. No employee of the county shall engage in political activity during the employee's 
assigned duty hours, while in uniform, or while on county premises.  
 3. Questions relating to political activity should be directed to the appropriate county 
official for response and/or resolution in advance of the activity contemplated.  
 
L. Use of County Property and Equipment: 
 1. County owned equipment shall be used only in the performance of official county 
business, except with permission from the County Judge/Executive, county owned equipment 
may be used for personal use by either employees or the general public. The person signing out 
the equipment shall be held responsible for the return of the equipment and its condition upon 

 


