(b) be appointed to another position if one (1) is available and the employee
possesses the necessary qualifications,

(c) be dismissed from county service, If any of the above occurs, the employee
shall have no right to file a grievance or to contest his/her dismissal.

5. Probationary employees shall be evaluated as determined by the Executive Authority,
but at least quarterly during the probation period (or extension thereof). Evaluation forms shall
be approved by the Executive Authority. During the final month of an employee's probation
period, the Executive Authority shall determine whether or not the employee satisfactorily
completed the probation period. (Changed by Ordinance No. 12-02, passed April 26, 2012).

B. THERE ARE NO OTHER CHANGES TO THE REMAINDER OF § 3.4.

II. If any provision of this Amendment to the Administrative Code is held invalid,
or unconstitutional by any court of competent jurisdiction, such decision shall not
affect the validity of any other provision thereof.

lll. This Amended Ordinance shall become effective upon passage and
publication according to law.

WHEREUPON, the foregoing Amendment to the Administrative Code of Scott County
was read for the first time on August 12, 2016, and adopted and approved on the second
reading conducted on August 25, 2016.

JUDGE/EXECUTIVE

ATTEST BY:

Ity

STACY HAMILTON
SCOTT FISCAL COURT CLERK




